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HhE® (RIKX) . EHE— (RX) . SbB— (REBR) . RNIBH (1001) . BARE (=8) .
RHERD (BRR) . HEAX— (IPA) ,E=h - 2AbFT2 (HIT)

. RUBK

ABOITISRRAFLEDEIGLOTHIN ERHTHC LR, ARGBRBIRVATAOKRRKL., BASHOFHOK
LA A0TREVWNEZEAT. ICOTOARERUBY -9 - JA-7TRINET, ABOITIHREODVWTRNA
2D TEL, ChRBRZOA—-CDRORHERTH D, N, Harvard Bussiness ReviewtC IB# & 1A second caree
: the possible drean QR &, BRRKLOIRRBREHMILIN LTI G ok, ECAN. BRRKELZHR
ERERBRHEIVDCEARNABAEDINLS, JV-TANKREREDT, ThEDLEELULASHAAEREESH L. REM
BTR, REOHHERMREWTRRFARHSGHMBATILELIMODEISHTND, Ch5R, WThOLERGARBRY
ATLEROILHODRBVWHRRBBTHDLEEAOND,

2. XEXDHB

COTHARR, 2UTH DX ERATVIA, XROXOBABRE, RXEHBHABLTEDE, XOLUANL
TR, RDLIGH|/AFARBRIN TS,

(1] RUPOXT—-XOHDE, BABEOXTIXKRY, ., BK. RFEOXTIXOHO%E, BARTR—XK
FEHAH(KEL, COBE, RADIOV/PELIINVE2AABTIKLTIHDOOR. CORBKEIHEV) ,

(2-1) Ton had been a model manager to his superiors and his subordinates. He was marked as a comer.
o3, L5, BFREOBNERT, BROIRXDr—¢LTBRERBIN T L,

(2-2) Hhen he found himself thinking of a career in law, Tom surprised himself.
ZOLILCRBLEHIOK, GERBILLHBSEBAZOEAIN, PABRANDOOLDELKRO TNV,

(2] ZADOXTREMXDBOLAXATRAUBTLOL TS (HKEXANEIP, RAKAMETIRE) .

(2-3) What major did you pursue in college?

ZFO8HHER?

(3) XETRB(clause) K-> TWHHOEAXETIREZIAPRET S,

(2-4) Mhen people are in this stage of life,~
COLSLGHERCBLEAR, ~

4] BRUKOTREBKOES VYK, APAEAMTI DL L>TAKERD.

{2-5) For instance, Tom in the opening vignette had always wanted to~
AL, BHOAD. ¥F~-5F14 07 - - IABELL-3F VR~

(5] XEOHRARE, BARTREHELTRY,
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(2-6) Armed with an understanding of his ego ideal and working style, ~
COLILGHETHERBBREUTORAIANEBRATINIL, ~

REQESBATIVEODNTEOHREBES EHDLBOHUTORTH S,
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XDOUALTHI—DOHBLEZ0R, RELAXROBRRACOVTTSHS. BRENKE. RKOLI B LFABERS
i,

(M) BRBERULABIRE, 2TLOHNBOBKTIOIIIKRNICLRBTEYS, XMEZBLARHFDEELD. B
AL, before, till, until GEERIF, [~THAK] LVIRFDBRKEDICENDBD.

(2-7) ~,before they can be sure that ~
~HRIBLDELR~

(2) XBOLIOUPEADN. H3AVRABRBICHLTIX, BARTILESE. ([Thbs ) GLOBRATH-T
PEIDREHH D,

(2-8) First managers need to understand their "ego ideals,” thier hidden images of how they would like to
be.
B, "EBEAR" 345, BANLKRKKZ4BRTIDC L.

(3) XFOLBALGELEORFOIKETTLDand i, AXBTRERVCRIGENILABN,

(4) AR TREFAR>ZIDLTVALHK, BERBREAVELTHINDRNELTRFEARTLHAVOK, BXBROH
VAR THILHK, BADERERTERBEAIMIZIPDENEUDC LA H D

(2-9) Almost everyone at some point thinks of a second career.
DERNEEIK, BEAETATOAR, HEKHTHSWIMRBEBKOWTEA D,

COMKRAKLELTRH-ZFVMABLDETREVY, XRORNOENSHT, AXBKRREOERAFVDETH
BOK., XRTRABELVWES, 2, TOROBENRRINL, Chid, BRAELRANATR, XOBAUTHDOLET
BRREAVIEMHFREGEILERRTDHOLEDND,

3. HXYAORBEDLER

CCTR, FRKEXATORYPEDBVWIEHMOK. AXERRLOHBEANLERERET S, AEKADHS N
LRI, ROLIZHOTHD.
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] RXKSVT, THRAMHRATHY ., MOREPIEELIBEL. RRAXKSV T, RXPOIBHANFEHA
ftanich, BAZRINLOL, TRKHES T, RXHOETREENAFBRRINOMOERKEREIND., KK
IVHELNERYAORES BN L,

(3-1) ~growing consumer movements would force the marketing field to changeradically in the next decade
~HEEBOHNETTETBAKBAILONT, SMIERK? - T+ I/ RBRIBLLEDTIITHSD,

(3-2) One or a combination of these feelings can make a person hate to go to work in the morning.
UID&IBIENRE DIFELE>T, BEZTESHEHNIDONANPEES,

(3-3) The answers to these questions will help managers sketch the outline of their ego ideal.
DEOMWKEAD LKL THRERORBEONLCENTELS,

HIDAXKR., RXOBEDIIEAZLHE, ZBLTR, XRHEMHELEAVELEBRAGENTVDH, BANRK
B, EKETLEBEADDOLEAOND, CORBR. HFTOBVELRBALGWVWHRT - 2K HBBLRREESN,
—BRUBHOERBASNKD, BBRBROLHDON G-V EULTHAKHATEZHBOLEDNS,

CORLOFRHEIR., AXBIKLSVTRBLEDEIAR-MCRENRERULE5R, BRULKKVDLHTREVOMEHN
Thd, — /. REXKSVTR., TNV THD (HKERXILYE) .

R, HBT2ABHENAHIRER. RXPOBHFELAHALL. BTV PEEALGVEERROERATE
LRDEOTHD. . RABHOMER - RIAOBVWEFSRLT, IRHSEXSRELRARLT, HBHULTIWIBA
bBREALNI,

KRU, CONRZ~VEDRAANRRRIDALK, LEARRDEDILLONEIISNS,

[2] XIRPD I+ —-HXEZBYHIETULEHBRER, RAKCONE~-YKEDT, 74 -hAEBABZVWESLGRL
FELTWD,

(3-4) Yom's initial impatience posed some probieas~
FPABRTBOCARMOREL ~

[3) BERHAE (LEALoive) DLOLEBADLBOERETEIOTRAL, RAEZORBENRFRPcausality £
SHETRCERE»THIZELERLTIVDBOHRS NI,

(3-5) His recent promotion had given new responsibilities ~
BECR#LTHBEOREAGILKNDD~

4. ARORORBO R

L2RANEPLELTRHOHRARERLBEK, UTORBARRI NI,

(1) sARB- MY
RAONABRDOIERAFYFERBNOLE, WHALINTHIKEEIT -,

(4-1) Just two years after his appointment~
~ERELTHEBLHE2HERT

DEAFRDNET-25H D,

(4-2) Fifeen years out of school~
~ZREHTHSIEBEDE~

—117—




s

COT~-2R). BEAKHMDLIMNBERRCRSGL.,

(4-3) But even with the most careful and sensitive support from spouse and friends, ~
AR, BREVPEAAANKKERHST, BAEZATLNTH, ~

(2] aRH-AX
BAFTREDEIAEM> TXOMBHFELTDELE, TROBNANMXEINDEHEH B (cf. 3-4, 3-1),

(3] BRABOER
BARR, BRANPOABRRAFLISEREIND,

{4-4) Tom had been a model manager to his superiors and his subordinates~
RIRLEE, BERANSOEMSRT, HENGYR-JrelLT~

RECERRTHLOKERLIZD 7 -20HD.

(4-5) They also need the support of others who are important to them~
T, BAKE>TANGADZEADELE S,

INERRBOIBA MO EE, BEFEBINDT-AHB L,

(4) BoOHE8
XHELAKXKETR, BHRECABVSAHS. RORR. AXORBOLHNAREDT-REHERXENRD,

(4-6) Tom knew that his resignation ~, and that knowledge annoyed his.
PLR~ERBDE, DHNBAL K.

Thbs, AAETR [ZORNBLLIOVOHBA K. | LRBABEDHYT. [ZOERED~]IKH50KELS. RO
F-2HhKEN.

(4-7) Even if you have exercised a great care in choosing second career,_the change won't necessarily wor
out.
FZOBROBREDVTHLEMUEELTH, ThHEBTIEVKERRBRELEN,

o, RUEKRUARBHASDHN, BABFTREBLY,

(4-8) In his fantasy, Tom tried to explain ~
AR (BHRO) QOhT~%2HEAD &L,

Thabs, [ROLOBGTHELB~] EREBEDEW,

15) modifier- 838
several,some many 5 ¢, BERFAIBORFAKA>TWIEE. XORBABLELT, TXOAAKED 7y,

(4-9) Several business school deans had been CEOS, ~
BEULSRAAI-NOEBRTHOTEHOBRARBEBE > LABERL,
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CO4— A4k, some~other (~F23B0HHNE~HHD) P, not ~but ZX AR, HRATIMARREDLAS
5,

(6] B2
LEANRBHNBROVEECRASNHABB N (cf. 58) .,

(4-10) Yet in calmer moments Tom remembered ~
UL, 1 BOARKSE~LBIRT S,

5. BUALVOREB

ABTR, RIBLAKBOEVAVONBLASNIEHBRIKOWTEANDS, RERRKLZRLAVRAB-NEER
&, BANMEKBEDIESOT, NBLGDHOKBERRT S,

(] —AOERTO 5] ORKOBANLL, HOBRTRVWLOHOD, SDBRAFEBEANLEKRLAIZZE
DHHRE. KEHARLYTEL, AAXKEERLT. RULATI2EHNS S,

(1) XEOEEA

(5-2) good reason - FENLOOEH
(5-2) Wrong company — BAHAKSDLHVWEN

(2) REBOREHEN : RKAORELEE (RAL, -er ) B, BABORELAE (ML, -F, -8) KUNXT
BKHNHLL<E S,

(5-3) competitor —» BHH2 (RHH. HFRetc.)
(2) HRLAAOHKRHNBHAARTRED LS, ~AOERTR, ANESELEMOIQERHDIEAE.

(5-4) ~enjoys his colleagues
~FARLOTBMARLE (ARERLE )

cf. --BREERABMULL.
The number of electrically propelled ships increased.
« John went to the door.
JOMR K7D ECAATo 12,

B] XAOLBILE. TEEFEF(in-.un-) HEORRAER. BABRTRAVKRRLIDCLHATET, ABEET
RRIZPEHHSD. £, LRBROBKABARTR, RADPAXI L TERENS,

(5-5) Less interesting, stimulating or rewarding
MEEHLELED. ARSI, POKORSDIERBDELED

(5-6) the rewards insufficiently attractive to compensate ~
HOKEALGRECBMANTHREN

(5-7) the competition is stiffer every year
RANEABLTD (REFELARLLIED)
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4] BHRAORRRFAKRT. RRXKERBAXMISHBLTRREL 2£HL4ES.

(5-8) in calaer moment
HEOSHK (LOBHMSHEBKENT)

(5-9) drifted into their jobs
RLEATCURMTD (HEABRT D)

(5-10) how far their careers will take them
BEFLECETRETEDD (BBEEITTONTHLN)

6. MAKRONKG

AXPOBARRTAABZLARTELSNRRELT, W<OIDRARBA NI,

(1] ZEORARR
REIKHVLIEEORBRREBARTIDLARXMLELTTIDOORENIE L BHARURE L,

{6-1) what manager hasn't sat ~
TR-IDr—LBH5#TH~ (ED9R=TJvr—H~Bo0oULBENEBS M)

ChRAXBRKSVWTIEFEEORBERARVAVSNEVENIRAEERLTVADM BNV, CORO LK
[MTH~TD, ] LWIBKHBIEILLT, TOXXAFARMERENEIHEHNETIRIMATHSdHh, (HhatT
HEHBERNAIBEBRRABOENInativerS5DIEHAS o1, )

[2) TREANCBERR
never AW ATRBORLRBENL,

(6-2) 1 have never seen ~
HEOMB>BHLTHE~

3] 2XEKBAEBTRVWSWADRRA
CORELTH, THRB+3X., KRB +32] . [sometimes + 3. sometimes + 37 ] A>somezothersOMASHE ., so

reBltONREEEFARRE NI, UTEHERT,

(6-3) The longer the manager has been with an organization, the more likely he has come to depend on it
HBCELHOHTOIEZNEDHABKHEIDMMABE S,
(6-4) Sometimes he dreams of becoming a lawer, sometimes simply of writing a book.

LELRNBIGDC L%, 2dhdeEd, K2BLLILEBRD,
(6-5) Some are unwilling to acquire experience,while others are competing with old classmates.

HEERAVWBRLRFLTVI-7. HIBRBRREBAIDICLLTFRLTH S,

4] 1 XK BT DRE
COMELTIX fnot ~but ~J [one ~with other] [A, B, and C all ~] G ¥ ABMBEhi-, RETRT,

(6-6) [ don't mean that people are down in the dumps for a year but that they feel loss, ambivalence, and

fear that things say not work out.
TEBT2EBRBCATVRIENIDITLEL . LORAFE>TEY, TLTAIZFL W anDhdbahE
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WeEWo EFRKBSEDIRS,
(6-7) ~topped_one success_with another.
RECRCREOMM I -IEHATRI.

COEIBRACODVTHBERANENE-VELTH>THEIANEDLDLEDNRD,

(5] RN ERR

BF. (506,17 KOWTRAMKRBLABRLREABOEVEHLEOREDIRERTRGV., BEAEUNDIK L
EHB.

(6-8) put new faces on old product

NEROMRE

(6-9) strike you as off the point
NANDEDKHRD

[6] BENRN

(6-10) go on to new height
EO5CHIETD

(6-11) stick with his course
BEOHKBKEED

ZoOMlakes MNP BRRE NI,

(7] HACAY SRR

(6-12) as the year pass
FHERDKEONT

(6-13) as middle age approaches
FELCEISLEINT

7. 8HVK

XATR, XBMLAXMORRONBEEVANKATTRALL, R, REVDBRBREKNTOEAELZ DD
(ex: FBHNSHADOER, REREGBOBRABRTORRKR) 15, MEHEHLSDHO (ex: XOBNEHEY, BRA
DOEA) 2T, BRKDLOTVWS. ULHL, CORDHBAOBER, REORKAROHE-RUAL7 Yy 7T BKR
FARTHIEMBC, BEMROATLOENEZZANCABIZBRFOLHARATHILEDND, SEDARR,
HELULETFALFPBTHOLLHK, TREOKER] OBEHTWEW, §

(1) ZERAOHBRTFAMDT -2 - X-2EZRRL., ThERANKEATEZY 7b027 - Y-NVERRT D,

(2) TREOKR] £LVEANGARNEAICEET D,

CENBETHD, SAOHSR, TOB-BTH5.

8. W&
KRRDBALESRATOWALWEA-MICOTHARARCEBHRLEY, L, HREVHAEZVELKVIEWGID

AXVNR-OBEACAHBRLET.
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